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Abstract  

In the post-globalization era, English is the most useful, international language in the 

world.  The UN-sponsored Sarva Shiksha Abhiyan (SSA) is an effort to universalize 

elementary education through community-ownership of the school system.  It is a 

response to the demand for basic quality English education all over India.  The Scheme is 

also an attempt to provide opportunities for improving teachers’ competencies.  It aims at 

promoting student-centred approach to all the children through provision of community 

owned quality education in a mission mode.  Educators through Cluster and Block 

Resource Centres organize in-service training programmes for teachers of English at 

periodical intervals. This paper intends to highlight how teachers develop their practical 

English language skills through SSA and how students benefit in turn.  

  

Background of the study 

 In India, the primary and upper level education plays a vital role in every corner of the 

country.  The aim of the Scheme SSA is “Education for all” and the term ‘all’ refers to people 

those who are living in the remote areas are lack facilities.  Elementary education being a basic 

human need raises the standards of life, helps to attain employment, removes regional 

backwardness and ensures overall development of the country.  In school education, English has 

inevitably increased the demand for teachers.  A quality education provides students with 
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capabilities to economically productive and develops teachers’ professional skills.  To provide 

quality education, teachers are called to exercise their professionalism.  Continuous professional 

development is necessary for ensuring professionalism in teaching profession.  It enables 

teachers to continuously acquire, expand and extend their knowledge to develop skills and 

abilities with the aim of improving the quality of both teaching and learning.  It also goes a long 

way in ensuring the achievements of all students.  Particularly, in Tamil Nadu government 

spends money and pays attention to Primary and upper level English teachers and implements 

teachers professional development in English language teaching.  In the present scenario, the 

Scheme SSA introduces SABL and ALM methods to teach students effectively and promote 

student-centered learning.  Teachers act as a basic role to implement these methods in the 

classroom transactions.  In-service teachers are specially trained by educators through Cluster 

and Block resource Centre meeting.  Through trainees, teachers improve their teaching, 

curriculum, research-based knowledge; pedagogical understanding of the subject matters, 

teaching methodology and the latest development in the teaching profession.   

Research questions 

The following research questions were framed for investigation:  

1. What is Continuous Professional Development?  

2. Why is CPD important in school education?  

3. What is the role of SSA in Continuous Professional Development for English teachers?  

 

Discussion  

 The acronym ‘CPD’ stands for Continuous or Continuing Professional Development and 

signifies the process of continuing the growth of professionals in service.  CPD is an opportunity 

for teachers to build their understanding, knowledge and approaches to teaching and learning.  

The activity of CPD is defined as purposeful and it supports teachers in the art of teaching with 

the anticipated outcomes being an improvement in the quality of teaching and student learning.  

Day (1999) emphasizes the ongoing, career-long nature of CPD within his definition and he 
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states that CPD is a process by which teachers acquire and develop critically the knowledge, 

skills and emotional intelligence.  It aids planning and practice through each phase of their 

teaching.  According to Earley and Bubb (2004) CPD is a process to encourage and develop 

learning teachers and to facilitate planned learning and development opportunities recognizing a 

variety of learning styles and approaches to learning.  

 According to Knight (2002) continuing professional development is needed because 

initial teacher education cannot contain all the propositional knowledge in the procedural, which 

the knowledge grows in practice.  Due to the Scheme SSA the syllabus totally changed and the 

cards system was introduced at the primary and upper level education.  Teachers should develop 

certain skills and empower students without any difficulty.  Fullan (1993) connects the value of 

CPD to change and reform agenda that are externally driven.  There is a need for innovative and 

creative means for addressing issues claiming the key to success lies in the creative of making 

new activity and methodology and therefore professional development must serve as a vehicle 

for reform in the teaching profession.  Dadds (1997) strengthens CPD as a fundamental principle 

of teachers’ works when they claim that teachers require planned, flexible and adaptive forms of 

professional development, which cater for the complexity of their responses.  Therefore, CPD is 

a transformative tool that improves responsiveness and change in practice.   

Sarva Shiksha Abhiyan provides pedagogical and financial support from the Central and 

State governments to train in-service teachers through BRT Educators.  Educators have long 

valued professional development throughout the year the process called in-service teachers, 

continuing education and teacher development.  The professional competence of teacher-

educators helps to provide pedagogical inputs in teacher education programmes and transact the 

intended objectives with quality.  To improve quality and teacher development, the scheme SSA 

provides an ample opportunity for teachers to enhance their professional required skills through 

Cluster and Block resource centers.  The Centers have a rich academic resource with ample 

references materials for the teachers.  SSA proactively is implementing several methods like 

SABL and ALM for students’ efficacy and become autonomous learner.  The BRC and CRC 

level training specially focus on the development of the teachers and innovative methods to 
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students through experts of the particular field.  The impact of the training is to analyze the 

teachers’ competencies with the implementation of the methods.  Training for learner-centred 

language teaching occurs only after the completion of formal training (Altman, 1983:25).   

Language teaching methods always change due to the methods and approaches.  There is 

a need for in-service courses for teachers of English to promote a multi faceted competence and 

to provide new needs, situation and greater flexibility (Mackey and Bosquet, 1977: 66).  In-

service teacher development turns out be occasion for upgrading teaching skills or introducing 

teachers to the latest fashion (Britten, 1985: 234).  English is the most standard language and the 

medium of instruction for all students in the primary level itself.  The Resource Centre aims to 

develop skills and knowledge of the English teachers to use appropriate interactive and child 

centered teaching methodology on the basis of the level of competency of the students to teach 

English. The Scheme SSA mainly focuses on English language to enhance LSRW skills and 

educators teach them in a different method like SABL and ALM methodology.  Teachers are 

introduced to new ideas, methods and methodology according to SSA Trimester syllabus.     

Conclusions 

 Continuing Professional Development is of much importance to assess the School level 

education and it contributes to professional and personal development for teachers and 

improvement in teaching and learning.  English language teachers must continue their language 

skills throughout their career.  In-service training can be useful to equip teachers with the 

knowledge and skills of presenting a lesson, using cards for efficacy and student-centred 

learning.  It develops teachers’ intellectual, experiential, and attitudinal growth in teaching 

profession.   
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